
NATIONAL BARGAINING COUNCIL FOR THE CLOTHING MANUFACTURING INDUSTRY NORTHERN REGION (MILLINERY) NEW WAGE 

RATES NEGOTIATED BY THE PARTIES 

FOR THE PERIOD 1 SEPTEMBER 2024 TO 31 AUGUST 2025

 Wage per 

week from 01 

September 

2023 to 31 

Aug 2024 

(Where 

applicable the 

Minimum 

Wage Payable 

plus Incentive 

has been 

adjusted to 

comply with 

the National 

Minimum 

Wage)

New Ees on 

Incentivised 

Scheme 

Effective 1 

September 

2023 = 80%  

(Where 

applicable the 

Minimum 

Wage 

Payable plus 

Incentive has 

been adjusted 

to comply 

with the 

National 

Minimum 

Wage)

Across-

the-Board 

Increase 

6.5%

 Wage per 

week from 01 

September 

2024 to 31 

Aug 2025 

(Where 

applicable the 

Minimum 

Wage Payable 

plus Incentive 

has been 

adjusted to 

comply with 

the National 

Minimum 

Wage)

New Ees on 

Incentivised 

Scheme 

Effective 1 

September 2024 

= 80%  (Where 

applicable the 

Minimum Wage 

Payable plus 

Incentive has 

been adjusted 

to comply with 

the National 

Minimum 

Wage)

R R R R

(a) 2 570.50         2 056.40        167.10     2 737.60         2 190.10            

 

(b)  

2 039.40         1 631.50        132.60     2 172.00         1 737.60            

 

first six months of experience 1 444.60         1 155.70        93.90       1 538.50         1 230.80            

second six months of experience 1 579.40         1 263.50        102.70     1 682.10         1 345.70            

third six months of experience 1 734.20         1 387.40        112.70     1 846.90         1 477.50            

next four months of experience 1 923.30         1 538.60        125.00     2 048.30         1 638.60            

Thereafter, the wage specified in (b)(i) i.e. 2 039.40         1 631.50        132.60     2 172.00         1 737.60            

(c)  

1 715.50         1 372.40        111.50     1 827.00         1 461.60            

 

first six months of experience  1 422.00         1 137.60        92.40       1 514.40         1 211.50            

second six months of experience 1 467.80         1 174.20        95.40       1 563.20         1 250.60            

third six months of experience 1 560.60         1 248.50        101.40     1 662.00         1 329.60            

next four months of experience 1 633.60         1 306.90        106.20     1 739.80         1 391.80            

Thereafter, the wage specified in (c)(1)(i) 

i.e.

1 715.50         1 372.40        111.50     1 827.00         1 461.60            

1 715.50         1 372.40        111.50     1 827.00         1 461.60            

     

(d)

 

1 587.30         1 269.80        103.20     1 690.50         1 352.40            

 

first six months of experience  1 042.22         1 042.22        67.70       1 109.90         1 130.78            

second six months of experience 1 143.80         1 042.22        74.30       1 218.10         1 130.78            

third six months of experience 1 225.00         1 042.22        79.60       1 304.60         1 130.78            

next four months of experience 1 414.00         1 131.20        91.90       1 505.90         1 204.70            

Thereafter, the wage specified in (d)(i) i.e. 1 587.30         1 269.80        103.20     1 690.50         1 352.40            

(e)  

1 353.10         1 082.50        88.00       1 441.10         1 152.90            

 

first six months of experience  1 042.22         1 042.22        67.70       1 109.90         1 130.78            

second six months of experience 1 097.30         1 042.22        71.30       1 168.60         1 130.78            

third six months of experience 1 178.60         1 042.22        76.60       1 255.20         1 130.78            

next four months of experience 1 267.50         1 042.22        82.40       1 349.90         1 130.78            

Thereafter, the wage specified in (e)(i) i.e. 1 353.10         1 082.50        88.00       1 441.10         1 152.90            

(f) 1 480.40         1 184.30        96.20       1 576.60         1 261.30            

Supervisor:

WAGES GROUP B (i.e. employees NOT on the 0.5%  Productivity Incentive Scheme)

 (ii) Learners:

Milliner (Upgrade to Trimmer):

(i) Qualified

(ii) Learners:

(1)  Blocker-Front (Upgrade from Assistant 

Blocker):

 (i) Qualified:  

(2)  Driver:

Machine Operator & Chopper-Out:

(i) Qualified:   

 (ii) Learners:

NB:  All employers who employed staff on 2011/2012 New Entry Wage Dispensation, must with effect from 1 September 

2024, Increase the Weekly Wage for those employees by the agreed Wage Increase based on 6.5%, Across-the-Board.

Trimmer/General Worker/Labourer/Assistant 

Blocker: 

 (i) Qualified:  

 (ii) Learners:

Boiler Attendant & Watchman:
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